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P R O F E S S I O N A L VACANCIES

University of California. Berkeley
Position:

Director, East Asian Library
The East Asian Library (EAL) is the second largest collection
of research materials in East Asian languages at any university
outside East Asia. The E A L and its branch, the Center for
Chinese Studies Library (CCSL), provide research support for
faculty and student researchers in all fields of the humanities
and the social sciences, and in the professional schools which
focus on East Asia.

Responsibilities:

The Director reports to the University Librarian and is respon
sible for all aspects of the E A L and the CCSL. The Director
is attentive to the benefits of coordinating collection develop
ment regionally and nationally, and oversees cooperation with
institutions such as the East Asian Collection of the Hoover
Institution, Stanford University, and the East Asian collections
of other University of California campuses. The Director will
initiate the preparation of proposals for extramural funding for
special projects such as retrospective conversion of the card
catalog, conservation care, microfilming, and others.
The
Director participates in library-wide program coordination and
decision-making.
The Director is responsible, with the Library Development
Office, for coordinating the Friends of the East Asian Library,
and all fund-raising and public relations efforts relating to the
Library. It is expected that the campus will continue with its
planning for an East Asian Studies Building, for which the
Library will be the centerpiece. The goal of the proposed
building project is to create a symbolic and intellectual focus for
East Asian studies on the Berkeley campus. The Director will
play an important role in implementing any such plan.
The successful candidate's career should show evidence of
leadership and imagination, the capacity to work effectively in
a complex academic organization, management experience,
fund-raising skills, the ability to communicate effectively in
speech and writing (in English), and the ability to work
cooperatively with faculty and staff to develop the Library's
collection and services.
Academic qualifications include
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competence in one or more of the East Asian languages
(Chinese, Japanese, Korean); graduate work in the literature,
history, economics, or culture of East Asia; and a Master's
degree in librarianship or a Ph.D. degree in an appropriate
field. A part-time academic appointment or additional adminis
trative duties may be considered, depending on qualifications
and interests of the successful candidate.
Salary:

Rank and salary will be negotiated.

Application:

Applicants should apply in writing, by July 31, 1992, including
with their letter a complete statement of qualifications, a full
resume of their education and relevant experience, and the
names and addresses of three references who are knowledge
able about their qualifications: Send applications to:
Janice H. Burrows
Director for Library H u m a n Resources
University of California, Berkeley
Berkeley, CA 94720

A N E Q U A L O P P O R T U N I T Y / A F F I R M A T I V E ACTION E M P L O Y E R

Brown University Library
Position:

Curator of the East Asian Collection

Responsibilities:

Responsible for administering all aspects of a 90,000-volume
Chinese / J a p a n e s e / K o r e a n collection comprising humanities and
social sciences. Duties include: developing an acquisitions
program with strong emphasis on acquiring Japanese-language
resources while maintaining traditional strengths in Chineselanguage resources; substantial cataloging responsibilities for
Japanese- and Chinese-language materials; frequent liaison with
East Asian Studies Department; providing general reference
services; and supervision of one nonprofessional staff member
responsible for selected Japanese- and Korean-language
cataloging. Reports to the Head Special Collections Librarian.

Qualification:

MLS degree from an ALA-accredited library school; competen
cy in both Chinese and Japanese languages; experience working
with East Asian materials in a research library; experience with
automated cataloging, preferably using the RLIN CJK system;
and ability to communicate effectively with faculty, students,
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and library staff. Desired qualifications: working knowledge of
Korean; experience with collection development and providing
reference services.
Salary:

Appointment range: $29,550-36,900 based upon experience.

Application:

Interested candidates should send letter of application, resume,
and names of three references to Marjorie Rubin, Dept. of
H u m a n Resources, Brown University, Providence, R I 02912.
Review of applications will begin on June 15, 1992, and will
continue until the position is filled.

Brown University is an Equal Opportunity/Affirmative Action Employer

The Ohio State Libraries
Position:

Cataloger for Japanese Materials

Responsibilities:

Original cataloging and classifying of Japanese-language
materials using A A C R 2 and LC classification and subject
headings.
Duties include interpreting local and national
standards, preparing and tagging data in the vernacular and
transliterated form for input into OCLC, verifying and prepar
ing authority records. Reports to Head, Monograph Cataloging
Section.

Qualifications:

Requirements are an MLS from an ALA-accredited program,
proficiency in Japanese, knowledge of AACR2, LC classification
and subject headings, and the ability to communicate effectively
in English. Desirable qualifications are cataloging experience,
including knowledge of M A R C tagging and the O C L C catalog
ing system, familiarity with the modified Hepburn system of
romanization, LC rules for word division, and publishing
practices in Japan.

Salary:

$24,000 to $34,000. Appointment at the upper end of the salary
range requires advanced cataloging experience. Librarians have
faculty rank and responsibilities, including research, publication,
and service.

Application:

Open until filled. Applications received by September 1, 1992
will receive first consideration. Include names, addresses, and
telephone numbers of three references.
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Send applications to:

Sharon A. Sullivan, Personnel Librarian, The Ohio State
University Libraries, 1858 Neil Avenue Mall, Columbus, O H
43210. We are an Equal Opportunity/Affirmative Action
Employer. Qualified women, minorities, and handicapped
persons are encouraged to apply.

Tttte.:

Chinese Bibliographer/Reference Librarian, Asia
Library, University of Michigan

VutlzA:

Under the general guidance of the Head and
Assistant Head of the Asia Library, responsible
for the development of information sources
and reference services related to Asian and
Chinese studies. Duties include: the selection
for and maintenance of the Chinese Collection;
acquisition of Chinese materials; acting as the
reference/information librarian of the Asia
Library; and planning for the acquisition of
information access through library technology.

QualL&lcatLoviA:

REQUIRED: ALA accredited MLS; ability to speak,
read, and write Chinese efficiently; ability to
read "classical" Chinese as used in standard
reference and bibliographic works; ability to
speak, read, and write English efficiently;
strong background in Chinese studies in the
social sciences or humanities; 3 years of
relevant experience working in a major research
library.
DESIRED: Knowledge of Japanese, Korean, or other
East Asian languages; knowledge of computer and
library technology; knowledge of electronic
sources and networks.

Rank,

Salary,

ReJxlmznt
Apply

Le.a.ve:

Plan:

TIAA/CREF Retirement Plan

to:

Application

Rank of Associate Librarian. Minimum salary of
$29,000 dependent on previous relevant
experience; 24 working days of vacation a year;
15 days of sick leave a year with provisions for
extended benefits.

Lucy R. Cohen; Library Personnel Office; 404
Hatcher Library North; University of Michigan;
Ann Arbor, Michigan 48109-1205
VojadLind'-

Applications received by October 16, 1992 will be
given first consideration.

The University of Michigan is a non-discriminatory, affirmative action employer.
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